yalseiwd |

gl 1591 Sytue e day e Joall i
2iloskadl gy jupall e L) Anale Albga e Eailie Huslys

slus]

Gl el Jale

Jeadl clelu e Jaadl a1, adabiatl aatl oLl ccloglall 2as « JLas¥1) solaly day e Jeadl 31 e Capasdl 3 Aslydl cibia
13 89,8 399 (e Adyae ISy ¢ Alegladl gydy oiall e U Analmy Laglosdl elo¥) Gotun e (way e lylyall Slasl s Ll
il — alatl (gt aull — L paall d5all — Luiz!) Auagds gy a1 el (Gad Lalo gt el oY1 Gotun g Aslyan] ATV
Lcatty 5158 LI Ceaimiaoly ¢ el Laos | il (e Ayl Sate) a8y ¢ (! ol — 5l cilgise sue — adssll
£ 3ol e UL Aaalomy iy (e Jeally cnuiall lalaglly cnalosll (e Bayda (Y+1) (oo 258 Aily e Lige (o ULl pacxl
L) Jakows 05 w89 (LE,Y) Buaady 5985 (707,F) By ) Aad) Ldle il i Gyl cdlagag 2oyla) alolid ey Bilard )
Slelail) 2818 & day (e Jaadl gxi dargall e (e de L 08 B il J) Adlod) syl e qals 1By SPSS zoliyy alasiwly
Loty « lasagin O upall e Gl Anolomy sa (e Joadl Ciglaal Badad 0 ooty ¢ ale ALl S9tsun (e Aialielly duagSnll
Jlas¥l) sslarly day e Joadl o 2lms| 40¥s 13 Aplomy] A8e 3529 e @bl oyl LS« Ladiyn 08 adogl els¥1 657 wn
L Analomy ol elo¥1 (Saiumns (day cye alyLall 3Ll sl Joadl colelae Jaall CalLLY 2 dslall 2t Ll cologlall 4as
Ol Byg i Ayl Cmgls . latll Sorudls peall sl Bdg day (pe Jeall slarl Abias | w¥¥s 13 ©l89,8 i gl LS« Jujall e
Il e alins Tyslas ST 8515¥1 (o0 Aiwne &g ] 7l oz Cugl € cay (e Joadl A8LaT 5 iy 5u5ady e § Aaalz) yei
991 SLSISRY (0 e a9 8y 9, B9 as ¢ JSS Aaalin]l o1l Lardsgll ¢ 1a¥1 caues J] a5 (o0 o (1 Bpadaddl A)Y)
il Ak malen o1ol (o @Sad cay o olald Jloasl clgid 853 ae Aaslll 1o aay e Jeall Aloglally Apadl bl

oy e Jeadl e Uil Julas § ealud (@1 Slima ! plasial e s

Soadl dae ) dnale albge ¢ sl elo¥ ¢ day e Jeadl e iall o LedSTI



Abstract

The Impact of Remote Work on Job Performance:

A Field Study on the Employees of King Abdulaziz University

BY

Adil Ahmed Al-Qadri

The study aimed to identify the impact of remote work in its dimensions (communication, information technology, skills, mutual
trust of work parties, flexible working hours, decision-making remotely) on the level of job performance at King Abdulaziz
University in the Sulaymaniyah branch, as well as knowing the extent to which there are significant differences. Statistics about
the level of job performance due to the personal and functional variables (gender - age group - educational level - job title -
number of years of experience - monthly salary). ) A single male and female employee involved in remote work at King Abdulaziz
University, Sulaymaniyah Branch, of administrative leaders and employees, where the majority of the sample was females with a
rate of (56.3%) and males with a rate of (43.7%). The data was analyzed using the SPSS program. The current study concluded
with important results that may help support the trend towards remote work in all governmental and private organizations at the
level of the Kingdom in general. Where it was found that the application of the remote work method at King Abdulaziz University
was medium, while the level of job performance was high, and the results indicated that there is a statistically significant positive
relationship between remote work and its dimensions (communication, information technology, skills, mutual trust of the work
parties, Flexible working hours, remote decision-making) and the level of job performance at King Abdulaziz University, and it
also created statistically significant differences in the dimensions of remote work according to the variables of age and educational
level. The study recommended that the university should continue to support, promote and disseminate the culture of remote
work as a new method that requires a specific quality of management that is more developed and different from the traditional
administrative methods, through which it aims to improve job performance and the performance of the university as a whole,
with the necessity of directing more capabilities to provide requirements. Technology and informatics to work remotely within
the university, while providing communication channels for remote workers that enable them to perform their tasks in a safe

manner, in addition to using software that contributes to reducing errors during remote work.
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